
Shared Governance Model:  Proposed Modifications to Positions

Additional Compensation

Budgeted Activity Title

Number of 

Positions Authorized byPerson is: Notes

FY22 Budgeted 

Pay per Exempt Union

Perm or 

Temp Additional Compensation and benefits

1 effective 8/1/21

 $43,000 to 

$50,000 year no no Permanent

 retirement, health, life, long term and short 

term disability insurance, and PTO 

General Government 25%, Fire 25%, 

Parks & Pathways 12.5%, Open 

Space 12.5%, Water 12.5%, Sewer 

12.5% Administrative Services Manager 1 Township Hired by Board effective 8/1/21

 $77,000 to 

$84,000 year yes no Permanent

 retirement, health, life, long term and short 

term disability insurance, and PTO 

General Government 100% Human Resources Professional 1 Township Hired by Board

effective 9/1/21; 

20 hours/week 50$                      hour no no Permanent  Accrual of PTO 

Planning 25%, Parks & Pathways 

60%, Roads SAD 10%, Bus 5% Sustainable Development Director 1 Township Hired by Board  effective 8/1/21 

 $65,000 to 

$72,000 year yes no Permanent

 retirement, health, life, long term and short 

term disability insurance, and PTO 

Authorized Positions Regular Compensation Authorized Classification

Propsoed Modifications to Authorized Positions as of 5/4/21 1

Deputy Treasurer Statute Treasurer
Appointed by 

Treasurer 100%


